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[image: ][image: ]General Membership Meeting: December 4, 2025, 6:00 p.m., Ruddy-Shenkman site.
An email reminder will be sent to the Membership closer to the date. Please mark your calendars - we hope to see you all there!

Upcoming Dates & Important Events
Your safety at work is our top priority. Please continue to report any hazards to your supervisor and to our union Health & Safety Representative, Chantal Hébert, or Irene Ritchie by emailing the local at hospicelocal2017@gmail.com.
Chantal has been working closely with management to identify risks, resolve concerns, and ensure that safety protocols are upheld across all sites. Her proactive approach and dedication are making a real difference.
If you’ve ever wanted to help shape a safer, healthier workplace, now’s a great time to get involved. Joining the Health & Safety team is a meaningful way to contribute - We’d love to have you on board!
Together, we keep our workplaces safe, respectful, and accountable.
. 
 

As we prepare for the next round of bargaining, we want to ensure your priorities are front and centre. A bargaining survey will be sent shortly to your individual email - please take a few minutes to complete it. Your input will help us identify key issues and shape a strong, member-driven mandate.
Our bargaining committee is scheduled to meet with management in January to begin advancing proposals on your behalf. To ensure transparency and member input, we will hold a membership meeting on December 4, 2025 at 6:00 p.m. at RSH to discuss priorities and next steps.
We look forward to seeing you there.

Health and Safety Corner
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Collective Bargaining Updates

Welcome members of CUPE Local 2017
As the seasons shift, we’re proud to launch our new seasonal newsletter - a fresh way to keep you informed, engaged, and connected.

Each edition will spotlight key updates, and the advocacy work happening across our sites. From bargaining news to staffing concerns, this newsletter is your reliable touchpoint for staying in the loop and strengthening our collective voice.

We look forward to sharing more - and as always, your feedback is welcome.
Executive’s Message
Thank you for your continued commitment and support throughout a busy year. Your dedication keeps our workplaces fair, safe, and respectful.
As winter approaches, let’s stay united and proactive in advocating for our rights. Your voices and solidarity are the foundation of our strength.
We’re preparing for upcoming bargaining by reviewing past agreements, setting priorities, and launching a member survey to shape a strong, informed mandate.
Your engagement makes all the difference - thank you for standing together.
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Stay Connected: Visit our Union Website Anytime
Get Involved! Strengthen Our Union, Shape Our Future
CUPE Local 2017 is strongest when members are active, informed, and engaged. Whether it’s attending meetings, joining a committee, or simply staying connected - your involvement matters.
Why Get Involved?
-You help shape decisions that affect your workplace.
-You gain a deeper understanding of your rights and protections.
-You build relationships with fellow members and strengthen our collective voice.
-You contribute to a culture of fairness, respect, and accountability.
Solidarity Starts With You

When members show up, speak out, and support one another, we send a clear message: we’re united, and we’re paying attention. That unity is what drives better working conditions, stronger contracts, and safer workplaces.

Whether you’re new to the union or a long-time member, there’s always a place for your voice. Let’s keep building a union that reflects our values - together.



Did you know you can access key union resources anytime, from anywhere? Our CUPE Local 2017 website - 2017.cupe.ca - is your go-to hub for staying informed and engaged.
Whether you're looking for the latest updates, want to familiarize yourself with your Executive Team, or need a reminder on how to reach your Union - it’s all just a click away. Most importantly, the website provides direct access to essential documents like the Collective Agreement, Local By-laws, and other tools that support your rights at work.
Bookmark the site, check back often, and stay connected with your union community. Your knowledge is your power - and we’re here to make sure you have it.





Know Your Collective Agreement: Aticle 10.03 Complaint Stage 



If you have a workplace concern, it’s important to act quickly. Article 10.03 of the Collective Agreement outlines the Complaint Stage, which must happen before a formal grievance can be filed.
If you believe a workplace concern has occurred, you must raise it in writing within ten (10) working days of becoming aware of the issue. This should be directed to your the most appropriate person while including your immediate supervisor, and we strongly recommend cc’ing the Union (hospicelocal2017@gmail.com) on that email. This ensures transparency and allows the Union to support you from the outset.
Your supervisor must respond in writing within 3 working days. If the issue isn’t resolved, the Union can then help you move forward with a formal grievance.
Raising concerns early - and in writing - is the first step in protecting your rights.


	

Connect with Us


Have a question, concern, or suggestion? We’re here to help.
You can reach CUPE Local 2017 anytime by email at hospicelocal2017@gmail.com. Whether it’s about workplace issues, union processes, or general inquiries — we’re ready to support you.
For the latest updates, meeting notices, and access to important documents like the Collective Agreement and Local By-laws, visit our website at 2017.cupe.ca.
Your engagement keeps our union strong. Stay informed, stay connected, and never hesitate to reach out.


		







Stronger Together, Unstoppable in Solidarity
Every voice matters. Every action counts. When we show up for each other - in meetings, on committees, at the bargaining table, and on the floor - we build more than a union. We build a movement rooted in fairness, dignity, and strength.
Let’s carry that momentum forward. Let’s keep lifting each other up, speaking truth to power, and shaping the future we all deserve.
Because united, we don’t just stand - we rise.
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Your safety at work is our top priority. Please continue to report any hazards to your supervisor and to our union Health 

& Safety Representative, Chantal Hébert, by emailing the local at 

hospicelocal2017@gmail.com
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